Town Hall
East Street
Wareham
Dorset
BH20 4NS
10 August 2021
To:

All Members of the Council

YOU ARE HEREBY SUMMONED TO ATTEND a meeting of the WAREHAM TOWN
COUNCIL to be held on TUESDAY 17 August in the Council Chamber, Town Hall, East
Street, Wareham at 7.00pm for the purpose of transacting the business set out in the
agenda below.

All members of the public are welcome to attend.

Vanessa Ricketts FSLCC
Town Clerk
Please contact the Town Hall Office (01929 553006) if you need further information on
this agenda.
Members of Wareham Town Council

Councillor K Green (Town Mayor)
Councillor M Russell (Deputy Mayor)
Councillor D Budd
Councillor M Cotton
Councillor R Dean
Councillor H Goodinge
Councillor V Green
Councillor S Kemp
Councillor R Schofield

Councillor D Cleaton
Councillor K Critchley
Councillor B Ezzard
Councillor Z Gover
Councillor M Humphries
Councillor L Kirk
Councillor C Turner

FULL COUNCIL
MEETING
AGENDA
17 August 2021

1.

Apologies for absence
To receive, and consider for acceptance, apologies for absence. (LGA1972 s85)

2.

Declarations of interest
To declare any interests relating to the business of the meeting and receive any
dispensation requests from the Clerk. (Localism Act 2011 s29-34)

3.

Public participation time
An opportunity for members of the public to raise issues of concern or interest, ask a
question or make a statement or present a petition or be part of a deputation. Public
participation time will be conducted in accordance with the Council’s ‘Policy for
Public Participation Time’ which is limited to 15 minutes, with no individual speaker
exceeding a maximum of three minutes each. (LGA1972 s100)

4.

Confirmation of minutes of previous meetings
a) To confirm, as a correct record, the minutes of the previous meeting of Council
held on 20 July 2021 (LGA1972 sch12).
b) To confirm, as a correct record, the minutes of the Extraordinary meeting of the
Council held on 3 August 2021 (LGA1972 sch12).

5.

Matters arising from the minutes
a) To consider any matters arising from the minutes of the previous meeting of
Council held on 20 July 2021.
b) To consider any matters arising from the minutes of the Extraordinary meeting of
the Council held on 3 August 2021.

6.

Payment of outstanding creditors
To receive the list of outstanding creditors and balances due for payment including
reports of any outstanding payments made, note any queries and sign cheques
accordingly. A list of outstanding payments and corresponding invoices will be
available at the Committee meeting. (LGA1972 s150).

7.

Reports by the Dorset Council Ward Councillors and representatives on
outside bodies
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In addition to County Councillor Reports, Councillors who represent the Town
Council on outside bodies may wish to take this opportunity to report on any matters
of interest.
8.

To receive such communications as the Town Mayor may wish to place before
the Council

9.

Minutes of Committees and Sub-Groups for receipt:
a) Amenities Committee – 21 July 2021
b) Planning and Transport Committee – 4 August 2021
c)
Policy, Resources and Finance Committee – 27 July 2021

10.

Motion from Cllr Russell re flag-pole
To consider the following motion: That Council purchases a flag pole, similar to that
at Westport House, for positioning at an agreed site of either:
a)
Replacement of War Memorial Flag staff with a taller one; or
b)
Replace the old stump in Howards Lane car park; or
c)
On St John’s Hill traffic island.

11.

Code of Conduct
To resolve to adopt the new Model Code of Conduct (attached)

12.

Calendar of Meetings 2022
To agree the calendar of meetings for 2022 (attached)

13.

Platinum Jubilee Event
To consider if the Council wishes to arrange a Platinum Jubilee Event and if so to
agree a task and finish group to manage this and consider any budgetary support
required.

14.

Date for Christmas Reception
To agree a date for the Christmas Reception as either after Council on Tuesday 14
December, for drinks and nibbles, or for Thursday 16 December 2021 for a full buffet
reception and entertainment.

15.

Hub Business Plan
To consider a business plan for a new Community Hub and Visitors Centre

16.

Community Governance Review
To be advised of a Community Governance Review being undertaken by Dorset
Council and consider if the Council wishes to make a submission.
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17.

To appoint the Deputy Town Clerk as Acting Proper Officer in the absence of
the Town Clerk

18.

Any other items the Mayor deems urgent
For report, information or for the agenda of the next meeting of the Town Council.

19.

Date of next meeting
To note the date of the next meeting, which is scheduled for
Tuesday 28 September 2021 at 7.00 pm.
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Declaration of personal and prejudicial interests
Questions to ask yourself. If in doubt you should ask your Clerk or your Monitoring
Officer.
Do you have a personal interest?
Do you or someone closely associated to you have a link or connection to the matter
under consideration?

YES

NO

You must disclose to the
meeting the existence and
nature of that interest

You do not need to declare an
interest

YES

Do you have a personal interest which is also a prejudicial interest?
Would a member of the public, knowing the relevant facts, reasonably regard your personal interest
as so significant that it is likely to prejudice your judgement of the public interest?

YES

NO

Does an exemption apply?

YES

You must disclose your
personal interest but may:
• Stay in the meeting
• Speak
• Vote

NO

Are members of the public
allowed to address the meeting
or have you been granted a
dispensation?

NO

YES

You may address the meeting but
must leave the room before
consideration of the application
begins or act in accordance with
your dispensation
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You must not address the
meeting and must leave the room
before the item is discussed

ITEM 4 a)
Minutes of a meeting of the Town Council held on
Tuesday 20 July 2021 in the Council Chamber, Town
Hall, East Street, Wareham at 7.00pm.

Members Present: Councillors K Green (Mayor), D Budd, D Cleaton, M Cotton,
K Critchley, B Ezzard, H Goodinge, Z Gover, V Green, M Humphries, S Kemp, L Kirk,
R Schofield, C Turner
Officers present: V Ricketts, Town Clerk; K Noble, Deputy Town Clerk
20.

Apologies for absence
Apologies were received from Councillors M Russell, B Dean and Dorset Councillor
R Holloway.

21.

Declarations of interest
There were no declarations of interest.

22.

Public participation time
There were 5 members of the public present. No items were raised.

23.

Confirmation of the minutes of the previous meetings
The minutes of the previous meetings of the Town Council held on 27 April 2021 and
5 May 2021 were presented by the Mayor.
Resolved that the minutes be taken as read, confirmed and signed by the Mayor.

24.

Matters arising from the minutes of the previous meeting
Minute 549 – An update was requested with regards to the Parking Issues Working
Party. It was confirmed that a meeting of the Working Party had taken place and
ideas discussed. A further meeting would be taking place in due course.
Minute 554 – A query was raised regarding Volunteer of the Year nominations. It
was clarified that nominations for 2021 would be requested later in the year. The
presentation for both 2020 and 2021 winners would take place at the Christmas
Reception.

25.

Payment of outstanding creditors
The Town Clerk presented a list of payments for approval.
Resolved that payments in the sum of £2,824.61 (£816.11 BACS and £2,008.50
Direct Debits), be approved.
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ITEM 4 a)

26.

Appointment of Committees and Other Bodies
a)

Resolved that the following Committees of the Council be approved and the
Members, as appended to these minutes, service on these bodies for the
Civic Year 2021/22:
•
•
•
•

b)

27.

Policy, Resources and Finance Committee (9 Members)
Amenities Committee (7 Members)
Planning and Transport Committee (7 Members)
Personnel Committee (7 Members)

Resolved that Members appointed to serve on the Museum Committee and
Wareham Neighbourhood Plan Steering Group for the municipal year
2021/22, as appended to these minutes, be approved.

Representatives on Outside Bodies
Resolved that the representatives on outside bodies for the municipal year 2021/22
be approved, as appended to these minutes.

28.

Reports by the Dorset Council Ward Councillors and representatives on
outside bodies
District Councillor Ezzard presented her written report.
Councillor Turner presented a verbal report updating members on a meeting of
Harbin and Pitts Charity, the refurbishment of the Streche Almshouses, and
Wareham Growers entry for the In Bloom competition. An update was also given
regarding the ongoing appeal to Network Rail for improvements to the railway
crossing. Michael Tomlinson MP attended a meeting with members from Dorset
Council to discuss this further. Mr Tomlinson had complimented the Neighbourhood
Plan on its inclusion of a policy to retain the level crossing which would add weight to
the request. Members would be updated with any further developments.
The Mayor asked for his thanks to be passed to Mr Tomlinson for his support on this
matter.

29.

To receive such communications as the Town Mayor may wish to place before
the Council
The Mayor reminded Members that responses to the Civic Service invitation were
required by Monday.

30.

Reports of committees and sub-groups
The following minutes of the Council’s Committees were presented by the
Committee Chairmen:
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ITEM 4 a)

a)

b)

Amenities Committee – 28 April 2021
Minute 565 – The BT phone box is not available for adoption.
Minute 568 – The re-roofing of 2 Mill Lane has been completed and thanks
were noted for the Operations Manager.
Policy, Resources and Finance Committee – 4 May 2021

Resolved that the minutes of the Council’s Committees be received.
31.

Notes from Informal Council Meetings
Resolved that the minutes from the informal meetings held between 8 May and 19
July were received.

32.

Delegated Decisions
Resolved that the list of delegated decisions made during 8 May and 19 July, when
the Council were unable to meet, be received.

33.

Recreational Facilities Report
Members considered a report on the condition of the play areas and BMX track and
the proposal to undertake a recreational facilities project to improve the facilities.
The BMX track was closed due to health and safety reasons as it was not viable to
repair. The site would reopen as a dirt track once the ramps had been removed.
Resolved that the Council approved, in principle, a recreational facilities project,
managed under the Amenities Committee, to be undertaken to replace the play
areas and install a new skate/BMX park. All funding sources are to be explored and
any shortfall to be funded by a public works loan.

34.

Wareham Town Council Hub – Community and Visitors Centre
Members considered a report on a possible Community and Visitors Centre within
the Corn Exchange. The Wareham Tourist Information Centre had now closed and
funding was available from Dorset Council to set up a service to incorporate some of
the Tourist Information Centre elements.
Resolved that the Council approved the investigation, in principle, of the proposal for
the Corn Exchange to be used for a Town Council Hub and Visitor Centre and that a
bid be submitted to Dorset Council for funding.

35.

Motion from Councillor Cotton
Members considered the following motion from Councillor Cotton which had been
received in accordance with the Council’s Standing Orders:
“Review and modification of the speed limit on Carey Road. That the Council write a
letter in support of Wareham St. Martin Parish Council’s letter to Dorset Council”.
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ITEM 4 a)
Resolved that the Council agreed to support the proposal and requested the Town
Clerk to liaise with the Clerk from Wareham St. Martin Parish Council.
36.

Any other items the Mayor deems urgent
No items were raised.

37.

Date of next meeting
It was noted that the next meeting of the Town Council was scheduled to be held at
7.00pm on 17 August 2021.

Mayor…………………………………………

Date……………………………………
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ITEM 4 a)
Appointments for 2021/22
Standing Committees
Policy, Finance and Resources Committee (9)
Liberal Democrat (5)

Conservative (1)

Keith Critchley

Malcolm Russell

David Budd
Keith Green

Independent (3)

Vera Green

Marian Cotton

Robert Schofield

Zoe Gover
Carol Turner
Amenities Committee (7)

Liberal Democrat (4)

Conservative (1)

David Budd

Hillary Goodinge

Beryl Ezzard
Vera Green

Independent (2)

Lucia Kirk

Sue Kemp
Carol Turner
Planning and Transport Committee (7)

Liberal Democrat (4)

Conservative (1)

David Budd

Maxine Humphries

Doreen Cleaton
Keith Green

Independent (2)

Robert Schofield

Bob Dean
Zoe Gover
Personnel Committee (7)

Liberal Democrat (4)

Conservative (1)

David Budd

Malcolm Russell

Keith Critchley
Keith Green

Independent (2)

Lucia Kirk

Zoe Gover
Carol Turner
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ITEM 4 a)
Other Committees and Groups

Museum Committee (2)
Doreen Cleaton
Bob Dean

Wareham Neighbourhood Plan Steering Group
David Budd
Doreen Cleaton
Keith Critchley
Bob Dean
Beryl Ezzard
Hilary Goodinge
Keith Green
Carol Turner
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ITEM 4 a)
Appointments of representatives to Outside Bodies for 2021/2022
Organisation
Allotment Associations

Councillor(s) appointed
Bestwall
Northmoor

B Dean
M Cotton

Carey Hut Charitable Trust

D Cleaton
M Cotton

Christmas Lights Committee

H Goodinge

DAPTC Purbeck Area

Vacancy

DAPTC Larger Parishes & Towns

K Green
V Green

Dementia Friendly Purbeck

Z Gover
L Kirk
C Turner

Fairtrade Association

B Dean

Harbin & Pitts Charity

C Turner

Litter Free Purbeck

Z Gover
M Humphries
C Turner

East Dorset & Purbeck Citizens Advice

V Green

Purbeck Community Rail Partnership
Stakeholder Group

D Budd
(reserve – M Humphries)

Purbeck Heritage Network (Forum)

B Dean

Purbeck Transport Action Group

R Schofield

Rural Transport Forum

B Ezzard

Streche Almshouses (4-year term)

S Kemp
M Russell
R Schofield
C Turner

Swanage & Wareham Rugby Club

Vacancy

Twinning Associations

D Cleaton
B Dean
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Wareham Burial Joint Committee

D Cleaton
K Critchley
H Goodinge
V Green
L Kirk

Wareham Carnival Committee

B Dean
S Kemp

Wareham Disabled Club

D Cleaton

Wareham and District Development Trust

M Humphries

Wareham Relief in Need and Sickness

K Green (ex officio)
L Kirk
C Turner

Wareham Town Band

D Cleaton

Wareham Youth & Community Foundation

B Dean
K Green (ex officio)
S Kemp
L Kirk
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ITEM 4 a)

WAREHAM TOWN COUNCIL
DELEGATED DECISIONS
DATE

DETAILS

DECISION

18/05/2021

Introducing a licence to hire Recreation Ground
CAB should be reimbursed the storage costs of £117
during the roofing works to Mill Lane.
Current “by appointment only” opening of the Council
offices should continue until the full easement of lockdown
restrictions
Planting of 3 cherry trees at Church Green
All Members to undertake DAPTC training.
Town Clerk to recirculate Training Needs Analysis and the
preamble to the DAPTC Chairmanship training.
If lockdown was not eased on 21 June, then the Council
should continue with the delegations and informal
meetings
TC to instruct Surrey Hills Solicitors in the matter of the
rent review for SWRFC on 14/06/21
Purchasing a tablet for Operations Officer
It was agreed to provisionally schedule a Council meeting
on 20th July and Amenities Committee on 21st July. It may
be possible for Councillors to attend via zoom; however,
they would not have voting rights.

Approved
Approved

AUTHORISED
BY
Council
Council

Approved

Council

Approved
Approved

Council
Council

Approved

Council

Approved

KC/DB

Approved
Approved

KC/DG
Council

Museum Opening on 26 June - Members felt that due to
the extension of the lockdown restrictions it would be safer
to delay the opening until 19th July.

Approved

Council

WNP - The Town Clerk in consultation with the NDP
Steering Group Chair is delegated to progress to the
referendum
Closure and decommissioning of the Hauses Field Skate
Park due to health and safety concerns
Face to face meetings to resume on 20 July
It was agreed that the reception should re-open 10 am – 1
pm Monday to Friday and a clear screen should be
installed
The Town Clerk will chase the Museum Manager for
details of volunteers requiring permits. (Howard’s Lane)

Approved

Council

Approved
Approved
Approved

TC, DB, VG,
Skate Park WP
Council
Council

Approved

Council

Approved

Council

Approved

Council

Approved

Council

25/05/2021
08/06/2021

18/06/2021
21/06/2021

24/06/2021
05/07/2021

The Amenities Committee will look at a parking permit
strategy in due course
It was agreed in principle that a recreational facilities loan
should be considered and that costings should be sought
for further consideration.
Cllr Critchley stated that a letter will be sent to Dorset
Council from the Burial Board Committee to claim back the
Conniger Car Park
PYCF have asked for the Council’s permission to put a
vehicle on the Recreation Ground and Hauses Field once
a week. The request was refused
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ITEM 4 b)
Minutes of an extraordinary meeting of the Town
Council held on Tuesday 3 August 2021 in the Council
Chamber, Town Hall, East Street, Wareham at 7.00pm.

Members Present: Councillors K Green (Mayor), D Cleaton, M Cotton, K Critchley,
B Dean, B Ezzard, H Goodinge, Z Gover, V Green, S Kemp, L Kirk, C Turner
Officers present: V Ricketts, Town Clerk
66.

Apologies for absence
Apologies were received from Councillors D Budd, M Humphries, M Russell and
R Schofield.

67.

Declarations of interest
There were no declarations of interest.

68.

Public participation time
There were no members of the public present.

69.

Temporary Scheme of Delegation
Resolved that Council and committee meetings continue to be held as per the
published schedule and a temporary scheme of delegation was not required.
A member did suggest that Councillors should be encouraged to take lateral flow
tests before attending meetings.

70.

Date of next meeting
The date of the next Council meeting is scheduled for Tuesday 17 August at 7.00
pm.

Mayor…………………………………………

Date……………………………………
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ITEM 6
Payments List - Meeting Date 17.08.21
Inv.
Date
21.07.21
13.07.21
15.07.21
14.06.21
05.07.21
22.07.21
23.07.21
23.07.21
23.07.21
20.07.21
20.07.21
20.07.21
20.07.21
26.07.21
28.07.21
29.07.21
30.07.21
31.07.21
31.07.21
31.07.21
01.08.21
02.08.21
03.08.21
03.08.21
03.08.21

Ref No.
0443469
11069
D689524
105382
34970
116038
3543991
D714840
D714841
11077
321202657
86
Jan-36
2021-19124
WGS6350
32362548
TEL7509
85237
15057
0411
6508662617
115817

Payee
T Bailey
T Bailey
Loomis
Blacknoll
Consortium
Amazon
Amazon
Amazon
Amazon
Consortium
Consortium
Blacknoll
Amazon
Jervis Site Services
Yeoman Property Services
Amazon
Wessex Ground Services
Suez
Rejuvenate
3C
Rejuvenate
DAPTC
T Bailey
Argos
Amazon

Total BACS
Direct Debits
19.07.21
18.07.21

95259546
9001728982

29.07.21
29.07.21
30.07.21
31.07.21
01.08.21
01.08.21
01.08.21
01.08.21
01.08.21
01.08.21
01.08.21
01.08.21
02.08.21
02.08.21
19.08.21

DCPGAug21
HMRCAug21
Aug-21
6374578
12811264
961510801
2697290001
962000001
840002567
2688769801
840002647
840002576
1898554422
Z1704902

Amount Details
55.00
60.00
283.13
4846.80
73.88
9.02
1.56
4.99
14.35
63.18
63.18
26604.96
7.49
246.00
225.00
9.99
516.54
189.59
90.72
71.52
592.92
100.00
5.00
149.99
5.99

Magnetic whiteboard for depot
Metal locker for depot
Monthly contract fee - August 2021
Repairs to Town Hall roof
Bleach, toilet rolls
Museum - 36 x swop point crayons
Museum - stocking fillers
Museum - 20 colouring books
Museum - notebooks
Toilet rolls, copier paper
Toilet rolls, copier paper
Mill Lane roof repairs
Note pads
Hire of excavator for skate park
Plumbing repairs
Floor display stand
Grass cutting July 2021
Town Hall waste collection July 2021
Telecom services August 2021
Credit card processing fee July 2021
Software support - August 2021
Code of Conduct training
Sunscreen & water
Samsung Galaxy - replacement phone for H Dyke
Price gun labels

34290.80
O2
Fuelcard People
Dorset County Pension
Fund
HMRC
Salaries
Waterlogic
Sage
Water2Business
Water2Business
Water2Business
Dorset Council
Water2Business
Dorset Council
Dorset Council
Fuelcard People
EE
Information Commissioner

Total DDRs Payable
Total Payments

33.30
16.28
5390.59
5083.80
14325.96
25.20
30.00
26.50
55.00
63.00
150.00
601.00
936.00
948.00
76.22
135.98
35.00

27931.83
62222.63

Mobile telephone August 2021
Diesel
Pension contributions August 2021
PAYE & NIC August 2021
August salaries
Water cooler rental August 2021
Sage 50 payroll - August 2021
Pavilion water - August2021
Howards Lane toilets August 2021
Town Hall water - August 2021
Museum rates August 2021
Quay toilets water August 2021
Town Hall rates August 2021
Howards Lane car park rates August 2021
Van diesel
Car park machines & mobile phones - August 2021
Annual subscription re GDPR

ITEM 9 a)
Minutes of a meeting of the Amenities Committee held
on Wednesday 21 July 2021 in the Council Chamber,
Town Hall, East Street, Wareham at 7.00pm.

Committee Members present: Councillors D Budd (Chairman), V Green (Vice Chairman),
B Ezzard, H Goodinge, S Kemp, L Kirk, C Turner.
Officers present: V Ricketts, Town Clerk, K Noble, Deputy Town Clerk, T Bailey,
Operations Manager
38.

Election of Chairman
Resolved that Councillor D Budd be elected to the office of Committee Chairman
for 2021/2022 municipal year.

39.

Election of Vice-Chairman
Resolved that Councillor V Green be elected to the office of Committee Vice
Chairman for 2021/22 municipal year.

40.

Apologies for absence
There were no apologies of absence.

41.

Declarations of interest
There were no declarations of interest.

42.

Public participation time
There were no members of the public present.

43.

Confirmation of the minutes of the previous meeting
The minutes of the previous meeting of the Amenities Committee held on 28 April
2021 were presented by the Chairman.
Resolved that the minutes be taken as read, confirmed and signed by the
Chairman.

44.

Matters arising from the minutes of the previous meeting
There were no matters arising.

45.

Update Report
The Operations Manager presented her written report and gave a further verbal
update, confirming the fixed electrical survey was being undertaken at the Museum
the following day.
The removal of the skate park ramps would be completed the following week, and
the dirt jumps would then be available to use.
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The safety surfacing around the climbing cone had been repaired.
Numerous compliments had been received about this year’s flower displays.
46.

Howards Lane Disabled Parking
Members considered a report on issues with one of the disabled parking spaces,
due to its location next to the concrete bollards. Members were also asked to
consider an amendment to the report to include allocation of one staff parking bay.
Resolved that option 2 detailed in the report is implemented. A staff parking
space would be allocated in the reserved bays area when a space became
available.

47.

Any other items the Chairman deems urgent
There were no urgent items.

48.

Date of next meeting
It was noted that the next meeting of the Amenities Committee was scheduled to
be held at 7.00pm on 1 September 2021.

Chairman………………………………

Date………………………………

23 | P a g e
Initials……………………………..
S:MEETINGS/Amenities/CommitteeDocs/Minutes/2021

ITEM 9 b)
Minutes of a meeting of the Planning and Transport
Committee held on Wednesday 4 August 2021 in the
Council Chamber, Town Hall, East Street, Wareham at
7.00pm.

Committee Members Present: Councillors K Green, R Schofield, D Cleaton, B Dean,
Z Gover
Officers present: K Noble, Deputy Town Clerk
71.

Election of Chairman
Resolved that Councillor B Dean be elected to the office of Committee Chairman for
2021/2022 municipal year.

72.

Election of Vice-Chairman
Resolved that Councillor Z Gover be elected to the office of Committee Vice
Chairman for 2021/2022 municipal year.

73.

Apologies for absence
Apologies for absence were received from Councillors D Budd and M Humphries

74.

Declarations of interest
There were no declarations of interest.

75.

Public participation time
There were no members of the public present.

76.

Confirmation of minutes of previous meeting held on 31 March 2021
The minutes of the previous meeting of the Planning Committee held on 31 March
2021 were presented by the Chairman.
Resolved that the minutes be taken as read, confirmed and signed by the Chairman.

77.

Matters arising from the minutes of the last meeting held on 31 March 2021
Item 517 – A member asked if there was any update. An email would be sent to
committee members.
Item 521 – The Clerk from Wareham St Martin Parish Council will be sending a letter
to Dorset Council and the Town Council’s letter of support will then be sent.

78.

Delegated Decisions
The list of delegated planning decisions was received and noted.

79.

Planning Applications
There were no new planning applications for consideration.
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80.

Any other items the Chairman deems urgent
There were no items deemed urgent by the Chairman.

81.

Date of next meeting
It was noted that the next meeting of the Planning Committee was scheduled to be
held on Wednesday 25 August 2021 at 7.00pm.
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ITEM 9 c)
Minutes of a meeting of the Policy, Resources and
Finance Committee held on Tuesday 27 July 2021 in
the Council Chamber, Town Hall, East Street,
Wareham at 7.00pm.

Committee Members Present: Councillors K Critchley, D Budd, M Cotton, Z Gover, K
Green, M Russell, V Green
Officers present: V Ricketts, Town Clerk, K Noble, Deputy Town Clerk
49.

Election of Chairman
Resolved that Councillor K Critchley be re-elected to the office of Committee
Chairman for the 2021/2022 municipal year.

50.

Election of Vice-Chairman
Resolved that Councillor D Budd be re-elected to the office of Committee Vice
Chairman for the municipal year.

51.

Apologies for absence
Apologies were received from Councillors R Schofield and C Turner.

52.

Declarations of interest
Councillor Critchley declared a personal interest in agenda item15, relating to land
between 27 & 29 Bestwall Road.

53.

Public participation time
There were 0 members of the public present.

54.

Confirmation of the minutes of the previous meeting
The minutes of the previous meeting of the Policy, Resources and Finance
Committee held on 4 May 2021 were presented by the Chairman.
Resolved that the minutes be taken as read, confirmed and signed by the
Chairman.

55.

Matters arising from the minutes of the previous meeting
There were no matters arising from the minutes of the meeting held on 4 May 2021.

56.

Payment of outstanding creditors
The Town Clerk presented a list of payments for approval.
Resolved that the payments be made in the sum of -£1,057.99 (-£3116.88 BACS
and £2058.89 direct debits) be approved, as appended to these minutes.
As requested, a breakdown of the Barclaycard transactions will be circulated to
members.
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ITEM 9 c)
Members were pleased to see the public conveniences rates refunds.
A question was raised if purchases were made locally where possible. Items are
purchased locally when feasible and are cost effective.
57.

Budget Comparison Report
Members received the first quarter budget comparison report from 1 April to 30
June 2021.
It was agreed that the Wareham in Bloom heading should be renamed.
The Town Clerk explained that a broker was used to obtain the best price for the
Town Hall gas supply and the contract had now been moved to a new supplier.
The report was noted.

58.

Earmarked Reserves
The Town Clerk presented the earmarked reserves and gave an overview of the
different types of reserves held. The general reserves had increased but are still
below the suggested minimum.
Fifty percent of the barrister’s fees relating to the Neighbourhood Plan are still
awaited from Dorset Council.
Resolved that the PWLB funds of £1,595.12 be moved from the earmarked
reserves to the general reserves and the skate park reserve funds of £2,796.01 be
moved into the play area reserve.
An item regarding the allocation of last year’s Deputy Mayor’s allowance will be
considered at the next meeting.
The report was noted.

59.

Paperless Office
Members agreed to defer this item until the next meeting of this Committee.

60.

Any other items the Chairman deems urgent
Members were advised that it was not possible to claim on the insurance for the
recent Town Hall roof repairs, as they were deemed to be caused by poor
workmanship and wear and tear.

61.

Date of next meeting
The date of the next meeting will be confirmed in due course, following a report
being considered at Council on 3 August.

Chairman……………………………………… Date……………………………………
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ITEM 9 c)

62.

Confidential session
Resolved that under Section 1(2) of the Public Bodies (Admissions to Meetings) Act
1960, the press and public be excluded from the meeting as publicity would be
prejudicial to the public interest because of the nature of the business to be
transacted.

63.

Lease Report
A confidential report was presented to the Committee outlining details of council
property leases.
Further reports will be considered in due course.

64.

Carey Hut Lease
A confidential report was presented to the Committee to consider the 10 year rent
review, in line with the lease.
Resolved the rent is increased to £50 per annum.

65.

Recreational Facilities Project – Contract Manager
A confidential report was presented to the Committee outlining a proposal for the
management of the recreational facilities project.
Resolved that the proposal to appoint a consultant to undertake the assessment
and tendering process for the play area side of the recreation facilities project be
approve at a cost of £9,750.00.
Cllr Russell voted against the proposal and asked that this be recorded.
The proposal regarding project management will be considered again in due
course.
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ITEM 9 c)
Payments List - Meeting Date 19.07.21
Inv. Date Ref No.

Payee

06.07.21
30.06.21
13.07.21
12.07.21
07.07.21
07.07.21
06.07.21
05.07.21
05.07.21
05.07.21
07.07.21
08.07.21
08.07.21
08.07.21
08.07.21
13.07.21
14.07.21

Trade UK
Loomis
Brown Advertising
Amazon
Amazon
Amazon
Amazon
Consortium
Amazon
Amazon
Tower
Dorset Council
Dorset Council
Dorset Council
Dorset Council
S James
Amazon

7742455
0441770
009861
18682
2021-156
2021-155
2021-1037
D689524
QV9M
V1M1
1251261
840032308
840032308
840032317
840032317
2021-3424

Total BACS

Amount Details
410.76
74.12
165.60
16.85
-47.86
-17.49
7.99
73.88
6.45
-7.59
53.26
-1010.48
-404.48
-1771.45
-709.45
60.00
-16.99

General maintenance
Coin analysis June 2021
Car park tickets
Samsung Galaxy case
Credit re work trousers
Credit re work trousers
Case for Samsung Galaxy
Cleaning materials
Case for Samsung Galaxy
Credit re Samsung Galaxy case
Boots black size 11
Refund re rates on Howards Lane toilets
Refund re rates on Howards Lane toilets
Refund re rates on Quay toilets
Refund re rates on Quay toilets
Locker for 2 Ryan Business Park
Credit re shockproof case

-3116.88

Direct Debits
14.06.21
30.06.21
02.07.21
05.07.21
14.07.21
15.07.21
16.07.21
19.07.21

6324623
1889011501
92874843
Z0072450
AA00663031
9001699615

Barclaycard
Waterlogic
EE
O2
BNP Paribas Leasing
Barclaycard
Sage
Fuelcard People

Total DDRs Payable
Total Payments

1468.17
20.70
138.44
23.74
233.50
26.64
30.00
117.70

April/May payments
Water cooler rental July 2021
Mobile 'phones & car park machines July 2021
Mobile phone July 2021
Van Leasing July 2021
May/June payments
Sage 50 payroll July 2021
Van diesel

2058.89
-1057.99
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Local Government Association
Model Councillor Code of Conduct 2020

Joint statement
The role of councillor across all tiers of local government is a vital part of our country’s
system of democracy. It is important that as councillors we can be held accountable and all
adopt the behaviors and responsibilities associated with the role. Our conduct as an
individual councillor affects the reputation of all councillors. We want the role of councillor to
be one that people aspire to. We also want individuals from a range of backgrounds and
circumstances to be putting themselves forward to become councillors.
As councillors, we represent local residents, work to develop better services and deliver
local change. The public have high expectations of us and entrust us to represent our local
area, taking decisions fairly, openly, and transparently. We have both an individual and
collective responsibility to meet these expectations by maintaining high standards and
demonstrating good conduct, and by challenging behaviour which falls below expectations.
Importantly, we should be able to undertake our role as a councillor without being
intimidated, abused, bullied, or threatened by anyone, including the general public.
This Code has been designed to protect our democratic role, encourage good conduct and
safeguard the public’s trust in local government.
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Introduction
The Local Government Association (LGA) has developed this Model Councillor Code of
Conduct, in association with key partners and after extensive consultation with the sector,
as part of its work on supporting all tiers of local government to continue to aspire to high
standards of leadership and performance. It is a template for councils to adopt in whole
and/or with local amendments.
All councils are required to have a local Councillor Code of Conduct.
The LGA will undertake an annual review of this Code to ensure it continues to be fit- forpurpose, incorporating advances in technology, social media and changes in legislation. The
LGA can also offer support, training and mediation to councils and councillors on the
application of the Code and the National Association of Local Councils (NALC) and the
county associations of local councils can offer advice and support to town and parish
councils.

Definitions
For the purposes of this Code of Conduct, a “councillor” means a member or co-opted
member of a local authority or a directly elected mayor. A “co-opted member” is defined in
the Localism Act 2011 Section 27(4) as “a person who is not a member of the authority but
who

a) is a member of any committee or sub-committee of the authority, or;
b) is a member of, and represents the authority on, any joint committee or joint subcommittee of the authority;
and who is entitled to vote on any question that falls to be decided at any meeting of that
committee or sub-committee”.
For the purposes of this Code of Conduct, “local authority” includes county councils, district
councils, London borough councils, parish councils, town councils, fire and rescue
authorities, police authorities, joint authorities, economic prosperity boards, combined
authorities and National Park authorities.

Purpose of the Code of Conduct
The purpose of this Code of Conduct is to assist you, as a councillor, in modelling the
behaviour that is expected of you, to provide a personal check and balance, and to set out
the type of conduct that could lead to action being taken against you. It is also to protect
you, the public, fellow councillors, local authority officers and the reputation of local
government. It sets out general principles of conduct expected of all councillors and your
specific obligations in relation to standards of conduct. The LGA encourages the use of
support, training and mediation prior to action being taken using the Code. The
fundamental aim of the Code is to create and maintain public confidence in the role of
councillor and local government.
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General principles of councillor conduct
Everyone in public office at all levels; all who serve the public or deliver public services,
including ministers, civil servants, councillors and local authority officers; should uphold
the Seven Principles of Public Life, also known as the Nolan Principles.
Building on these principles, the following general principles have been developed
specifically for the role of councillor.
In accordance with the public trust placed in me, on all occasions:

•
•
•
•

I act with integrity and honesty
I act lawfully
I treat all persons fairly and with respect; and
I lead by example and act in a way that secures public confidence in the role of
councillor.

In undertaking my role:

•
•
•
•
•

I impartially exercise my responsibilities in the interests of the local community
I do not improperly seek to confer an advantage, or disadvantage, on any
person
I avoid conflicts of interest
I exercise reasonable care and diligence; and
I ensure that public resources are used prudently in accordance with my local
authority’s requirements and in the public interest.

Application of the Code of Conduct
This Code of Conduct applies to you as soon as you sign your declaration of acceptance of
the office of councillor or attend your first meeting as a co-opted member and continues to
apply to you until you cease to be a councillor.
This Code of Conduct applies to you when you are acting in your capacity as a councillor
which may include when:
•

you misuse your position as a councillor

•

Your actions would give the impression to a reasonable member of the public with
knowledge of all the facts that you are acting as a councillor;

The Code applies to all forms of communication and interaction, including:

•

at face-to-face meetings

•

at online or telephone meetings

•

in written communication

•

in verbal communication

•

in non-verbal communication

•

in electronic and social media communication, posts, statements and
comments.

You are also expected to uphold high standards of conduct and show leadership at all times
when acting as a councillor.
Your Monitoring Officer has statutory responsibility for the implementation of the Code of
Conduct, and you are encouraged to seek advice from your Monitoring Officer on any
matters that may relate to the Code of Conduct. Town and parish councillors are
encouraged to seek advice from their Clerk, who may refer matters to the Monitoring
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Officer.

Standards of councillor conduct
This section sets out your obligations, which are the minimum standards of conduct required of
you as a councillor. Should your conduct fall short of these standards, a complaint may be
made against you, which may result in action being taken.
Guidance is included to help explain the reasons for the obligations and how they should be
followed.
General Conduct

1. Respect
As a councillor:

1.1 I treat other councillors and members of the public with respect.
1.2 I treat local authority employees, employees and representatives of partner
organisations and those volunteering for the local authority with respect and
respect the role they play.
Respect means politeness and courtesy in behaviour, speech, and in the written word.
Debate and having different views are all part of a healthy democracy. As a councillor, you
can express, challenge, criticise and disagree with views, ideas, opinions and policies in a
robust but civil manner. You should not, however, subject individuals, groups of people or
organisations to personal attack.
In your contact with the public, you should treat them politely and courteously. Rude and
offensive behaviour lowers the public’s expectations and confidence in councillors.
In return, you have a right to expect respectful behaviour from the public. If members of the
public are being abusive, intimidatory or threatening you are entitled to stop any
conversation or interaction in person or online and report them to the local authority, the
relevant social media provider or the police. This also applies to fellow councillors, where
action could then be taken under the Councillor Code of Conduct, and local authority
employees, where concerns should be raised in line with the local authority’s councillorofficer protocol.

2. Bullying, harassment and discrimination
As a councillor:

2.1 I do not bully any person.
2.2 I do not harass any person.
2.3 I promote equalities and do not discriminate unlawfully against any
person.
The Advisory, Conciliation and Arbitration Service (ACAS) characterises bullying as
offensive, intimidating, malicious or insulting behaviour, an abuse or misuse of power
through means that undermine, humiliate, denigrate or injure the recipient. Bullying might be
a regular pattern of behaviour or a one-off incident, happen face-to-face, on social media, in
emails or phone calls, happen in the workplace or at work social events and may not always
be obvious or noticed by others.
The Protection from Harassment Act 1997 defines harassment as conduct that causes
alarm or distress or puts people in fear of violence and must involve such conduct on at least
two occasions. It can include repeated attempts to impose unwanted communications and
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contact upon a person in a manner that could be expected to cause distress or fear in any
reasonable person.
Unlawful discrimination is where someone is treated unfairly because of a protected
characteristic. Protected characteristics are specific aspects of a person's
identity defined by the Equality Act 2010. They are age, disability, gender reassignment,
marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and
sexual orientation.
The Equality Act 2010 places specific duties on local authorities. Councillors have a central
role to play in ensuring that equality issues are integral to the local authority's performance
and strategic aims, and that there is a strong vision and public commitment to equality
across public services.

3. Impartiality of officers of the council
As a councillor:

3.1 I do not compromise, or attempt to compromise, the impartiality of
anyone who works for, or on behalf of, the local authority.
Officers work for the local authority as a whole and must be politically neutral (unless they
are political assistants). They should not be coerced or persuaded to act in a way that would
undermine their neutrality. You can question officers in order to understand, for example,
their reasons for proposing to act in a particular way, or the content of a report that they
have written. However, you must not try and force them to act differently, change their
advice, or alter the content of that report, if doing so would prejudice their professional
integrity.

4. Confidentiality and access to information
As a councillor:

4.1 I do not disclose information:
a. given to me in confidence by anyone
b. acquired by me which I believe, or ought reasonably to be
aware, is of a confidential nature, unless
i. I have received the consent of a person authorised to give it;
ii. I am required by law to do so;
iii. the disclosure is made to a third party for the purpose of
obtaining professional legal advice provided that the third
party agrees not to disclose the information to any other
person; or
iv. the disclosure is:
1. reasonable and in the public interest; and
2. made in good faith and in compliance with the
reasonable requirements of the local authority; and
3. I have consulted the Monitoring Officer prior to its
release.

4.2 I do not improperly use knowledge gained solely as a result of my role as a
councillor for the advancement of myself, my friends, my family members,
my employer or my business interests.

4.3 I do not prevent anyone from getting information that they are entitled to by
law.
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Local authorities must work openly and transparently, and their proceedings and printed
materials are open to the public, except in certain legally defined circumstances. You should
work on this basis, but there will be times when it is required by law that discussions,
documents and other information relating to or held by the local authority must be treated in
a confidential manner. Examples include personal data relating to individuals or information
relating to ongoing negotiations.

5. Disrepute
As a councillor:

5.1 I do not bring my role or local authority into disrepute.
As a Councillor, you are trusted to make decisions on behalf of your community and your
actions and behaviour are subject to greater scrutiny than that of ordinary members of the
public. You should be aware that your actions might have an adverse impact on you, other
councillors and/or your local authority and may lower the public’s confidence in your or your
local authority’s ability to discharge your/its functions. For example, behaviour that is
considered dishonest and/or deceitful can bring your local authority into disrepute.
You are able to hold the local authority and fellow councillors to account and are able to
constructively challenge and express concern about decisions and processes undertaken by
the council whilst continuing to adhere to other aspects of this Code of Conduct.

6. Use of position
As a councillor:

6.1 I do not use, or attempt to use, my position improperly to the advantage or
disadvantage of myself or anyone else.
Your position as a member of the local authority provides you with certain opportunities,
responsibilities, and privileges, and you make choices all the time that will impact others.
However, you should not take advantage of these opportunities to further your own or
others’ private interests or to disadvantage anyone unfairly.

7. Use of local authority resources and facilities
As a councillor:

7.1 I do not misuse council resources.
7.2 I will, when using the resources of the local authority or authorising their use
by
others:
a.
act in accordance with the local authority's requirements; and
b.
ensure that such resources are not used for political purposes unless
that use could reasonably be regarded as likely to facilitate, or be
conducive to, the discharge of the functions of the local authority or of
the office to which I have been elected or appointed.
You may be provided with resources and facilities by the local authority to assist you in
carrying out your duties as a councillor.
Examples include:

•
•
•
•

office support
stationery
equipment such as phones, and computers
transport
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•

access and use of local authority buildings and rooms.

These are given to you to help you carry out your role as a councillor more effectively and
are not to be used for business or personal gain. They should be used in accordance with
the purpose for which they have been provided and the local authority’s own policies
regarding their use.

8. Complying with the Code of Conduct
As a Councillor:

8.1 I undertake Code of Conduct training provided by my local authority.
8.2 I cooperate with any Code of Conduct investigation and/or
determination.

8.3 I do not intimidate or attempt to intimidate any person who is likely to be
involved with the administration of any investigation or proceedings.

8.4 I comply with any sanction imposed on me following a finding that I have
breached the Code of Conduct.
It is extremely important for you as a councillor to demonstrate high standards, for you to
have your actions open to scrutiny and for you not to undermine public trust in the local
authority or its governance. If you do not understand or are concerned about the local
authority’s processes in handling a complaint you should raise this with your Monitoring
Officer.
Protecting your reputation and the reputation of the local authority

9. Interests
As a councillor:

9.1 I register and disclose my interests.
Section 29 of the Localism Act 2011 requires the Monitoring Officer to establish and
maintain a register of interests of members of the authority .
You need to register your interests so that the public, local authority employees and fellow
councillors know which of your interests might give rise to a conflict of interest. The register is
a public document that can be consulted when (or before) an issue arises. The register
also protects you by allowing you to demonstrate openness and a willingness to be held
accountable. You are personally responsible for deciding whether or not you should
disclose an interest in a meeting, but it can be helpful for you to know early on if others think
that a potential conflict might arise. It is also important that the public know about any
interest that might have to be disclosed by you or other councillors when making or taking
part in decisions, so that decision making is seen by the public as open and honest. This
helps to ensure that public confidence in the integrity of local governance is maintained.
You should note that failure to register or disclose a disclosable pecuniary interest as set
out in Table 1, is a criminal offence under the Localism Act 2011.
Appendix B sets out the detailed provisions on registering and disclosing interests. If in
doubt, you should always seek advice from your Monitoring Officer.
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10. Gifts and hospitality
As a councillor:

10.1

I do not accept gifts or hospitality, irrespective of estimated value, which
could give rise to real or substantive personal gain or a reasonable
suspicion of influence on my part to show favour from persons seeking to
acquire, develop or do business with the local authority or from persons
who may apply to the local authority for any permission, licence or other
significant advantage.

10.2

I register with the Monitoring Officer any gift or hospitality with an
estimated value of at least £50 within 28 days of its receipt.

10.3

I register with the Monitoring Officer any significant gift or
hospitality that I have been offered but have refused to accept.

In order to protect your position and the reputation of the local authority, you should
exercise caution in accepting any gifts or hospitality which are (or which you reasonably
believe to be) offered to you because you are a councillor. The presumption should always
be not to accept significant gifts or hospitality. However, there may be times when such a
refusal may be difficult if it is seen as rudeness in which case you could accept it but must
ensure it is publicly registered. However, you do not need to register gifts and hospitality
which are not related to your role as a councillor, such as Christmas gifts from your friends
and family. It is also important to note that it is appropriate to accept normal expenses and
hospitality associated with your duties as a councillor. If you are unsure, do contact your
Monitoring Officer for guidance.
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Appendices
Appendix A – The Seven Principles of Public Life
The principles are:
Selflessness
Holders of public office should act solely in terms of the public interest.
Integrity
Holders of public office must avoid placing themselves under any obligation to people or
organisations that might try inappropriately to influence them in their work. They should not
act or take decisions in order to gain financial or other material benefits for themselves,
their family, or their friends. They must disclose and resolve any interests and relationships.
Objectivity
Holders of public office must act and take decisions impartially, fairly and on merit, using
the best evidence and without discrimination or bias.
Accountability
Holders of public office are accountable to the public for their decisions and actions and
must submit themselves to the scrutiny necessary to ensure this.
Openness
Holders of public office should act and take decisions in an open and transparent manner.
Information should not be withheld from the public unless there are clear
and lawful
reasons for so doing.
Honesty
Holders of public office should be truthful.
Leadership
Holders of public office should exhibit these principles in their own behaviour. They should
actively promote and robustly support the principles and be willing to challenge poor
behaviour wherever it occurs.
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Appendix B Registering interests
Within 28 days of becoming a member or your re-election or re-appointment to office you must
register with the Monitoring Officer the interests which fall within the categories set out in
Table 1 (Disclosable Pecuniary Interests) which are as described in “The Relevant
Authorities (Disclosable Pecuniary Interests) Regulations 2012”. You should also register
details of your other personal interests which fall within the categories set out in Table 2
(Other Registerable Interests).
“Disclosable Pecuniary Interest” means an interest of yourself, or of your partner if you are
aware of your partner's interest, within the descriptions set out in Table 1 below.
"Partner" means a spouse or civil partner, or a person with whom you are living as husband
or wife, or a person with whom you are living as if you are civil partners.

1. You must ensure that your register of interests is kept up-to-date and within 28
days of becoming aware of any new interest, or of any change to a registered
interest, notify the Monitoring Officer.

2. A ‘sensitive interest’ is as an interest which, if disclosed, could lead to the
councillor, or a person connected with the councillor, being subject to violence
or intimidation.

3. Where you have a ‘sensitive interest’ you must notify the Monitoring Officer with
the reasons why you believe it is a sensitive interest. If the Monitoring Officer
agrees they will withhold the interest from the public register.
Non participation in case of disclosable pecuniary interest

4. Where a matter arises at a meeting which directly relates to one of your Disclosable
Pecuniary Interests as set out in Table 1, you must disclose the interest, not
participate in any discussion or vote on the matter and must not remain in the room
unless you have been granted a dispensation. If it is a ‘sensitive interest’, you do not
have to disclose the nature of the interest, just that you have an interest.
Dispensation may be granted in limited circumstances, to enable you to participate
and vote on a matter in which you have a disclosable pecuniary interest.

5. [ Where you have a disclosable pecuniary interest on a matter to be considered or is
being considered by you as a Cabinet member in exercise of your executive function,
you must notify the Monitoring Officer of the interest and must not take any steps or
further steps in the matter apart from arranging for someone else to deal with it ]
Disclosure of Other Registerable Interests

6. Where a matter arises at a meeting which directly relates to the financial interest or
wellbeing of one of your Other Registerable Interests (as set out in Table 2), you must
disclose the interest. You may speak on the matter only if members of the public are
also allowed to speak at the meeting but otherwise must not take part in any
discussion or vote on the matter and must not remain in the room unless you have
been granted a dispensation. If it is a ‘sensitive interest’, you do not have to disclose
the nature of the interest.
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Disclosure of Non-Registerable Interests
7. Where a matter arises at a meeting which directly relates to your financial interest
or well-being (and is not a Disclosable Pecuniary Interest set out in Table 1) or a
financial interest or well-being of a relative or close associate, you must disclose the
interest. You may speak on the matter only if members of the public are also allowed
to speak at the meeting. Otherwise you must not take part in any discussion or vote
on the matter and must not remain in the room unless you have been granted a
dispensation. If it is a ‘sensitive interest’, you do not have to disclose the nature of
the interest.

8. Where a matter arises at a meeting which affects –
a. your own financial interest or well-being;
b. a financial interest or well-being of a relative or close associate; or
c. a financial interest or wellbeing of a body included under Other Registrable Interests as
set out in Table 2
you must disclose the interest. In order to determine whether you can remain in the
meeting after disclosing your interest the following test should be applied

9. Where a matter (referred to in paragraph 8 above) affects the financial interest or well-being:
a. to a greater extent than it affects the financial interests of the majority of
inhabitants of the ward affected by the decision and;

b. a reasonable member of the public knowing all the facts would believe that it
would affect your view of the wider public interest
You may speak on the matter only if members of the public are also allowed to
speak at the meeting. Otherwise you must not take part in any discussion or vote
on the matter and must not remain in the room unless you have been granted a
dispensation.
If it is a ‘sensitive interest’, you do not have to disclose the nature of the interest.

10. [Where you have an Other Registerable Interest or Non-Registerable Interest on a matter
to be considered or is being considered by you as a Cabinet member in exercise of
your executive function, you must notify the Monitoring Officer of the interest and must
not take any steps or further steps in the matter apart from arranging for someone else
to deal with it]
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Table 1: Disclosable Pecuniary Interests
This table sets out the explanation of Disclosable Pecuniary Interests as set out in the
Relevant Authorities (Disclosable Pecuniary Interests) Regulations 2012.
Subject
Description
Any employment, office, trade,
Employment, office, trade,
profession or vocation carried on for
profession or vocation
profit or gain.
Sponsorship

Any payment or provision of any other
financial benefit (other than from the
council) made to the councillor during the
previous 12-month period for expenses
incurred by him/her in carrying out
his/her duties as a councillor, or towards
his/her election expenses.
This includes any payment or financial
benefit from a trade union within the
meaning of the Trade Union and Labour
Relations (Consolidation) Act 1992.

Contracts

Any contract made between the
councillor or his/her spouse or civil
partner or the person with whom the
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councillor is living as if they were
spouses/civil partners (or a firm in which
such person is a partner, or an incorporated
body of which such person is a director* or
a body that such person has a beneficial
interest in the securities of*) and the council
—
(a) under which goods or services are to be
provided or works are to be executed; and
(b) which has not been fully discharged.
Land and Property

Any beneficial interest in land which is
within the area of the council.
‘Land’ excludes an easement, servitude,
interest or right in or over land which does
not give the councillor or his/her spouse or
civil partner or the person with whom the
councillor is living as if they were spouses/
civil partners (alone or jointly with another)
a right to occupy or to receive income.

Licenses

Any licence (alone or jointly with others) to
occupy land in the area of the council for a
month or longer
Any tenancy where (to the councillor’s
knowledge)—
(a) the landlord is the council; and
(b) the tenant is a body that the councillor,
or his/her spouse or civil partner or the
person with whom the councillor is living as
if they were spouses/ civil partners is a
partner of or a director* of or has a
beneficial interest in the securities* of.

Corporate tenancies

Securities

Any beneficial interest in securities* of a
body where—
(a) that body (to the councillor’s
knowledge) has a place of business or
land in the area of the council; and
(b) either—
(i) ) the total nominal value of the
securities* exceeds £25,000 or one
hundredth of the total issued share
capital of that body; or
(ii) if the share capital of that body is of
more than one class, the total nominal
value of the shares of any one class in
which the councillor, or his/ her spouse or
civil partner or the person with whom the
councillor is living as if they were
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spouses/civil partners have a beneficial
interest exceeds one hundredth of the
total issued share capital of that class.
* ‘director’ includes a member of the committee of management of an industrial and
provident society.

* ‘securities’ means shares, debentures, debenture stock, loan stock, bonds, units of a
collective investment scheme within the meaning of the Financial Services and Markets Act
2000 and other securities of any description, other than money deposited with a building
society.
Table 2: Other Registrable Interests

You must register as an Other Registerable Interest :
a) any unpaid directorships
b ) any body of which you are a member or are in a position of general control or
management and to which you are nominated or appointed by your authority
c) any body

(i) exercising functions of a public nature
(ii) directed to charitable purposes or
(iii) one of whose principal purposes includes the influence of public opinion
or policy (including any political party or trade union)
of which you are a member or in a position of general control or management
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Appendix C – the Committee on Standards in Public Life
The LGA has undertaken this review whilst the Government continues to consider the
recommendations made by the Committee on Standards in Public Life in their report on
Local Government Ethical Standards. If the Government chooses to implement any of the
recommendations, this could require a change to this Code.
The recommendations cover:

•
•
•
•
•
•
•

Recommendations for changes to the Localism Act 2011 to clarify in law when the
Code of Conduct applies
The introduction of sanctions
An appeals process through the Local Government Ombudsman
Changes to the Relevant Authorities (Disclosable Pecuniary Interests)
Regulations 2012
Updates to the Local Government Transparency Code
Changes to the role and responsibilities of the Independent Person
That the criminal offences in the Localism Act 2011 relating to Disclosable
Pecuniary Interests should be abolished

The Local Government Ethical Standards report also includes Best Practice
recommendations. These are:
Best practice 1: Local authorities should include prohibitions on bullying and harassment in
codes of conduct. These should include a definition of bullying and harassment,
supplemented with a list of examples of the sort of behaviour covered by such a definition.
Best practice 2: Councils should include provisions in their code of conduct requiring
councillors to comply with any formal standards investigation and prohibiting trivial or
malicious allegations by councillors.
Best practice 3: Principal authorities should review their code of conduct each year and
regularly seek, where possible, the views of the public, community organisations and
neighbouring authorities.
Best practice 4: An authority’s code should be readily accessible to both councillors and
the public, in a prominent position on a council’s website and available in council premises.
Best practice 5: Local authorities should update their gifts and hospitality register at least
once per quarter, and publish it in an accessible format, such as CSV.
Best practice 6: Councils should publish a clear and straightforward public interest test
against which allegations are filtered.
Best practice 7: Local authorities should have access to at least two Independent
Persons.
Best practice 8: An Independent Person should be consulted as to whether to undertake a
formal investigation on an allegation, and should be given the option to
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review and comment on allegations which the responsible officer is minded to dismiss
as being without merit, vexatious, or trivial.
Best practice 9: Where a local authority makes a decision on an allegation of misconduct
following a formal investigation, a decision notice should be published as soon as possible
on its website, including a brief statement of facts, the provisions of the code engaged by
the allegations, the view of the Independent Person, the reasoning of the decision-maker,
and any sanction applied.
Best practice 10: A local authority should have straightforward and accessible guidance
on its website on how to make a complaint under the code of conduct, the process for
handling complaints, and estimated timescales for investigations and outcomes.
Best practice 11: Formal standards complaints about the conduct of a parish councillor
towards a clerk should be made by the chair or by the parish council, rather than the clerk in
all but exceptional circumstances.
Best practice 12: Monitoring Officers’ roles should include providing advice, support and
management of investigations and adjudications on alleged breaches to parish councils
within the remit of the principal authority. They should be provided with adequate training,
corporate support and resources to undertake this work.
Best practice 13: A local authority should have procedures in place to address any
conflicts of interest when undertaking a standards investigation. Possible steps should
include asking the Monitoring Officer from a different authority to undertake the
investigation.
Best practice 14: Councils should report on separate bodies they have set up or which
they own as part of their annual governance statement and give a full picture of their
relationship with those bodies. Separate bodies created by local authorities should abide by
the Nolan principle of openness and publish their board agendas and minutes and annual
reports in an accessible place.
Best practice 15: Senior officers should meet regularly with political group leaders or group
whips to discuss standards issues.

The LGA has committed to reviewing the Code on an annual basis to ensure it is still
fit for purpose.
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ITEM 15

Wareham Town Council Hub
Community and Visitor Centre
Business Case
Background
In March 2021 Dorset Council resolved to cease funding three Tourist Information
Centres including Wareham’s Tourist Information Centre which was based in the
Library. Face to Face services did not resume after lockdown, although email and
phone enquiries were dealt with until the end of July.
There is now no tourist information provision in the town. The service was very well
used and dealt with 20,849 enquiries, on average, over the past 3 years.
The lack of provision will have an impact on the local economy and inconvenience
local residents who used the service to purchase local event tickets etc. The
following data is from a service user survey undertaken by Dorset Council between
19 October 20 – January 21, which gives details of why people used the service.
Purpose of visit to the Wareham TIC
To find out information about the local area
To buy retail goods (e.g. cards, guidebooks)
To buy tickets for a local event or festival
To find information about local services (e.g.
council services)
To find out about local holiday accommodation
To buy coach or bus tickets
To buy a parking permit
Other

%
77.4
52.9
47.1
40.9

No.
161
110
98
85

19.7
16.8
4.8
26.9

41
35
10
56

The space in the Library is now being utilised for Dorset Council customer service
provision, so is no longer available for a Tourist Information Centre even if funding
was sourced elsewhere.
At the Town Council meeting held on 20th July, the Council resolved for the
investigation, in principle, of the proposal for the Corn Exchange to be used for a
Town Council Hub and Visitor Centre and that a bid be submitted to Dorset Council
for funding.

1

ITEM 15
Proposal
The Corn Exchange is a large space at the Town Hall that is currently under utilised
and costs the council significantly more in overheads than it receives in income. It
will always be difficult to remain competitive with many other halls in the area already
cheaper. This space could be developed into a Town Council Hub incorporating a
Visitor Centre.
The Hub would be a customer facing service incorporating some of the provisions
that were provided by the Tourist Information Centre. This could also be enhanced
by other facilities such as an internet cafe and refreshment facilities.
Hub & Tourist Information
The Hub would consist of a reception desk manned by a Customer Services Officer,
which would be open between 10am – 4pm Monday to Saturday. Two part-time staff
would be employed.
The following could be provided;
• Information on council services and the ability to book facilities e.g. weddings/
football/meeting spaces
• Tourist information e.g. leaflets, bus timetables, access to Visit Wareham
website
• Merchandise for sale e.g. Wareham flag, maps, postcards, local art
• Sale of tickets for local events
• Bookings for laptops/internet cafe
• Photocopying/scanning services
Visit Wareham Website
www.visitwareham.com is a fantastic website that has been set up to promote
Wareham and the local surrounding area. The website has detailed information on
accommodation, events, attractions, shopping and places to eat and drink.
The internet café laptops would have this website as the opening page for people to
view free of charge. A link would also be included on the Town Council’s website.
It is possible for the Town Council to link into this site and sell tickets. This would
increase accessibility and potentially increase sales. Visitors planning a trip to
Wareham could pre-book tickets for events.
Internet Café
Laptops would be available for use on site, with additional facilities available for
printing. Charges would be made for using the internet and for printing.
A photocopier and scanner would also be available as a chargeable service.
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Community Café or Refreshment Station (Options)
Option 1
The existing servery could be reconfigured and a counter installed to provide a café
serving hot and cold drinks and pre-packed cakes/biscuits. The larger kitchen at the
rear of the property could be used for additional storage etc.
The cafe could be run by volunteers and, as a thank you to the community for
providing the service, half of the profits could be donated to the Christmas Lights
Committee (a local beneficiary could be reconsidered each year). This would
encourage local people to help out and the café would only be available when
volunteers are able to man it. Being a benevolent venture, this is unlikely to cause ill
feelings from the other cafes in town, especially as just biscuits and pre-packed
cakes would be available.
Option 2
Alternatively, a self-service quality refreshment station could be provided. This
would require customer service/existing staff to maintain and clean it. A three year
contract would be required and the cost for the lease of a hot drinks and a cold
drinks/snack machine would be between £400-£600 per month.
Both services would only sell Fair Trade Tea/Coffee, although not all refreshments
would be Fair Trade. Given the cost of hire of this facility it is unlikely to make a
profit and, depending on use, may make a loss.
Community Area
An area could be made available for community groups to use for advertising events,
membership drives and general promotions. The displays could be altered on
monthly or quarterly bases.
Supporting Local Artists
Artists residing in the Parish of Wareham could display their paintings, drawings or
photos on the walls. The art would be available to purchase with the Town Council
receiving a commission and a percentage going to charity.
Building Entrance
The Corn Exchange is in an ideal location for this facility. The North Street entrance
would be reconfigured to be used as the main entrance which would have disabled
access and be easily seen. This would also be used for the entrance to the Museum
with the East Street door only be used for evening council meetings or any other ‘out
of hours’ access.
Signage would be erected which would include details of the Museum.
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The notice boards in the front windows would be relocated.
Financial Implications
Set up costs
Hub/Tourist Information:
PC, screen, software, IT Services
Telephone
Website
Till
Network cabinet & switch
Card reader & antamedia
Display equipment
Signage
Customer service desk

770
160
3400
500
400
900
500
1500
1500

Internet Café:
Laptops x 3
Software & IT Services 1 year
Tables & Chairs
Kensington computer locks x 3

1500
810
750
150

Building works:
North Street door
Electrical works
Fire regs requirements
Decoration

1500
500
1000
500

Optional Café:
Counter
Alterations to servery

1500
500

Stock:
Café:
Shop:

300
500

Total

£19,140

A bid was made to Dorset Council to cover set up costs including website
development, hosting and software, IT equipment and infrastructure for customers
and staff, software for ticket sales, tills and chip & pin device, reception and display
furniture, for the sum of £20,000
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Ongoing expenditure
Staffing: 2 part time staff would be employed from 09:45-13:00 and from 13:0016:15, Monday to Saturday (opening time 10am-4pm). 39 hours a week @ SCP1
£9.27 = £18,800 (pension may or may not be payable depending on personal
circumstances but maximum contributions would be £4,230). Maximum total cost inc
ENI £23,030 (Year 1 onwards).
Webmaster: Annual fee, domain name and booking software: £2,400 (Year 2
onwards).
IT support: £800 (Year 2 onwards).
Software licenses: £850 (Year 2 onwards).
Electricity: £600 (Year 1 onwards).
Café lease hire machines £1200 (year 1 onwards).
Maximum £24,830 per annum (Year 1) Total £ 28,880 (Year 2 onwards).
Revenue profit
On average, the Town Hall income is approximately £9,000 per annum, although this
includes weddings in the Council Chamber which probably accounts for 40% of the
income. It is estimated, therefore that the Corn Exchange income is £5,400 per
annum.
The income at the Tourist Information Centre in 2019/20 was £77,320.00.
Anticipated annual income (profit) Year 1
Hub/Tourist Information
Internet Café
Community Café
Art sales

£12,000
£1,400
£3,000 (£6,000 profit on sales £20 per
day but 50% going to Christmas Lights)
£600

Total

£17,000

Use of the laptops and internet would be charged at £1.00 for 20 mins, £2.00 for 2140 mins, £3 for 41-60 mins or £10 for a 4 hour session.
The above income figures are based on Year 1 and expected to increase by a
minimum 15% in Year 2 and a further 10% in Year 3 once the facility is known.
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Conclusion
The majority of the set-up costs will be covered by funding from Dorset Council. In
year 1 there is likely to be a capital surplus, therefore the service should break even.
Going forward, providing this service will cost the council approximately £10,000 per
annum and this would need to be included in the annual budget. This equates to
£4.62 on a Band D council tax bill, if precepting is required.
Many top tier councils are reducing services which are not a statutory requirement
and Town and Parish Councils are choosing to ensure their communities don’t lose
out by providing an alternative service where possible.
Provision of tourist information is a much-needed service in Wareham, which
benefits many aspects of the local economy. Providing this service would not be an
income stream to the Council, but it would be providing a community service and
increase the profile and accessibility of the Town Councill.
There are other options that could be included to increase income such as having
one or two stalls for local people to sell their goods e.g. homemade jewellery etc and
the service could evolve.
The Council needs to consider if it wishes to evolve as a community conscious
Council, providing excellent customer service and visitor information 6 days a week
at a cost of approximately £10,000 per annum (plus the loss of income from the corn
exchange).
The alternative is to remain as present with a second-floor customer service desk
open for 3 hours, 5 days a week, with no visitor provision in Wareham.
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ITEM 16
COMMUNITY GOVERNANCE REVIEW
Introduction
Further to the discussion at Dorset Council Full Council on 15 July 2021, and the
decision taken under delegated powers by the Corporate Director Legal and
Democratic Services, the Terms of Reference for the Community Governance
Review (CGR) were published on 22 July 2021. A copy of the Terms of Reference
document can be found at http://www.dorsetcouncil.gov.uk/community-governancereview%20. The Consultation survey can also be found on the CGR pages of our
website but this will not be available until 5 August 2021 when the consultation goes
live.
As a reminder, the areas that CGRs cover are:
o Creating, merging, altering or abolishing parishes (grouping or de-grouping
parishes)
o Increasing or decreasing the number of Councillors
o Creating ward boundaries or changing existing Warding arrangements
o Changes to Parish names
o Correcting minor boundary anomalies.
o Changing a parish council into a parish meeting
The Process
The responsibility of undertaking CGRs falls to the principal council (Dorset Council
in this case) and can be triggered in a number of ways including a request from a
parish, a community petition or, as in this case, at the principal council’s volition. As
a principal council, we are required to undertake a review of governance
arrangements of all parishes every 10-15 years and Full Council on 15 July agreed
that now was the appropriate time to carry out a council-wide review.
The legislation that covers CGRs requires any Review to be completed within 12
months of Dorset Council publishing its Terms of Reference which will be 5 August
2021, although any changes to governance arrangements agreed as part of the
Review cannot take effect until the next scheduled elections in May 2024.
The process that Dorset Council will follow will be:
•

Publication of Terms of reference that sets out what will be covered – in this
case it will be a review of all parishes that sit within the Dorset Council area (5
August 2021).

•

Public consultation for 12 weeks seeking proposals/initial submissions (5
August to 28 October 2021).

•

Consideration of consultation responses and preparation of draft
recommendations (to be agreed by Full Council - December 2021).

•

Public consultation on draft recommendations (20 December 2021 – 28
February 2022).
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•

Consideration of further responses and then publication of final
recommendations. (to be agreed by Full Council – April 2022)

Considerations
When preparing any submissions, we will recommend that the parishes take into
account the considerations that Dorset Council will need to apply that are set out in
the Local Government Boundary Commission for England Guidance that has been
provided to all Parish Councils (a link to the Guidance can be found here ). That is:
•

The need to secure that community governance within the area under review:
- reflects the identities and interests of the community in that area.
- is effective and convenient.

•

The impact of community governance arrangements on community cohesion
and the size, population and boundaries of a local community or parish.

•

The impact on electorate size of future development within the next 5 years.

We will be able to assist by providing street lists with elector numbers, and we have
also provided figures for the 5 year projected future developments in the consultation
document.
Any changes will be set out in a Reorganisation Order – the Order will include a
detailed map of any boundary changes with any changes taking effect at the next
scheduled elections ie May 2024.

